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Memorandum of Understanding
Between
The State of Washington 
and
washington public employees association
Appendix M
Specific Classification Range Increases Based On Recruitment, Retention, Compression, Inversion, Or Class Plan Maintenance  

Classifications are subject to PERC’s WPEA-HE Bargaining Unit Description, and the following listed Classifications are subject to an Agency using the Classification.


(Excludes IT Structure Impacted Classes)

	CLASS CODE
	CLASS TITLE
	CURRENT RANGE
	RANGE INCREASE
	NEW RANGE

	
605E        
	
CARPENTER
	
42G
	1
	
43G     

	
605F        
	
CARPENTER LEAD
	
45G
	1
	
46G     

	
605G        
	
CARPENTER SUPERVISOR
	
49G
	1
	
50G     

	256A
	EARLY CHILDHOOD PROGRAM SPECIALIST 1
	30
	2
	32

	256B
	EARLY CHILDHOOD PROGRAM SPECIALIST 2
	36
	2
	38

	256C
	EARLY CHILDHOOD PROGRAM SPECIALIST 3
	42
	2
	44

	256D
	EARLY CHILDHOOD PROGRAM SPECIALIST 4
	49
	2
	51

	
608F
	
ELECTRICIAN

	
50G     
	
2
	
52G

	
608G

	
ELECTRICIAN - HIGH VOLTAGE
	
52G     
	
2
	
54G

	
608H
	
ELECTRICIAN LEAD
	
53G     
	
2
	
55G


	608I
	ELECRICIAN LEAD-HIGH VOLTAGE
	55G
	2
	57G

	
608J
	
ELECTRICIAN SUPERVISOR
	
57G     
	2
	59G

	397B
	EMERGENCY MANAGEMENT PROGRAM SPECIALIST 2
	52
	6
	58

	618R
	EQUIPMENT OPERATOR 1
	38E
	3
	41E

	591M
	GROUNDS & NURSERY SERVICES SPECIALIST 5
	42
	1
	43

	591N
	GROUNDS & NURSERY SERVICES SPECIALIST 6
	45
	1
	46

	261E 
	LIBRARY & ARCHIVAL PROFESSIONAL - MANAGER
	61
	3
	64

	
626J
	
MAINTENANCE MECHANIC 1
	
44G     
	1
	
45G

	
626K
	
MAINTENANCE MECHANIC 2
	
47G     
	1
	
48G

	
626L
	
MAINTENANCE MECHANIC 3
	
50G     
	1
	
51G

	
626M
	
MAINTENANCE MECHANIC 4
	
53G     
	1
	
54G

	399G
	OCCUPATIONAL SAFETY AND HEALTH SPECIALIST 2
	53
	5
	58

	399F
	OCCUPATIONAL SAFETY AND HEALTH SPECIALIST 1
	49
	5
	54

	
619F        
	
PAINTER
	
42G
	1
	
43G     

	
619H        
	
PAINTER LEAD
	
45G
	1
	
46G     

	
619J        
	
PAINTER SUPERVISOR
	
49G
	1
	
50G     

	
621F        
	
PLUMBER/PIPEFITTER/
STEAMFITTER
	
50G
	1
	
51G     

	
621G        
	PLUMBER/PIPEFITTER/
STEAMFITTER LEAD
	
53G
	1
	
54G     

	
621H        
	
PLUMBER/PIPEFITTER/
STEAMFITTER SUPERVISOR
	
57G
	1
	
58G     

	125M
	RESEARCH INVESTIGATOR 4
	68
	2
	70

	257E
	SIGN LANGUAGE INTERPRETER 1
	38
	7
	45

	257F
	SIGN LANGAUGE INTERPRETER 2
	41
	8
	49

	257G
	SIGN LANGUAGE INTERPRETER 3
	47
	9
	56

	264A
	INTERPRETER/TRANSLATOR
	38
	9
	47

	451F
	COMMUNICATIONS OFFICER 1
	49SP
	2
	51SP






For any job classifications that are impacted by starting wage and targeted job classification updates, the order of operations for actions applied are: 1) targeted job classification updates and 2) starting wage updates. This means for job classifications identified to Starting Wage impacts, the Current Range reflects the range assignment after all range adjustments from targeted job classification have occurred.
Eligible WPEA bargaining unit employees will receive proportionate deferred compensation and fringe benefits covered under this MOU in accordance with “MOU Article 42, Deferred Compensation 26-27”.  Payment will be made through payroll as soon as possible after July 1, 2026, but allowing for any time constraints imposed by law or the state payroll system and after all relevant payroll processing is complete.
This MOU will expire on June 30, 2027.
Dated 8-21-25

	TENTATIVE AGREEMENT REACHED

	An electronic signature to this Agreement shall be given effect as if it were an original signature.

	For the Employer
	
	For the Union

	
	
	

	
	
	

	Inti Tapia, Labor Negotiator
OFM/SHR Labor Relations & Compensation Policy Section
	
	Steve Sloniker,
Director of Contract Administration
WPEA





